
403(b)wise would welcome seeing (and posting with the approval of the respective educational entity) responses provided by TPA firms to this letter or a similarly worded letter. This information could 
serve as a useful educational tool for other education entities, many of which are struggling to do the right thing in terms of both California law and what is best for their employees.

NOTES FOR USE: We highly recommend that any entity using this document run it by their legal department before applying it to their individual situation. Also, while these TPA disclosure rules 
are a part of California law, school entities nationwide would be wise to insist that their TPA provide similar disclosure information.

SAMPLE Fee Disclosure Letter to Be Sent to California TPAs
School District/County Office of Education

123 East Street

ABC, CA 90000

TPA Firm

456 Downtown 

XYZ, CA 90000

Dear TPA Firm, 

Disclosure requirements were recently added to the California Education Code. In reviewing 
your services, we require that you submit to us data that meets the following section of the education code:

SEC. 7. Section 44041.5 (c)2(d) is added to the Education Code, to read:

A third-party administrator shall disclose to any employer seeking his or her services any fees, commissions, cost offsets, reimbursements, or marketing or promotional items received by the administrator, a related entity, or a representative or agent of the administrator or related entity from any plan provider selected as a vendor of a annuity contract, custodial account, or deferred compensation plan by the employer. A third-party administrator that is affiliated with or has a contractual relationship with a provider of annuity contracts, custodial accounts, or deferred compensation plans shall disclose the existence of the relationship to each employer and each individual participant in the annuity contract, custodial account or deferred compensation plan.

Please submit the required data within 30 days of receipt of this letter. Without this data we 
may be forced to terminate our relationship with you, and exclude you as a future bidder for 
our 403(b) compliance program. Additionally, please submit in writing the procedures you have in place to protect our payroll remittances. Please detail how you protect employee data from being shared with any sales/marketing personnel you may have.

Thank you,

Superintendent

